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UPCOMING
TRAININGS

APRIL  2022

MEP SHORT DURATION MOVES

ID&R New Recruiter Training
Part 1—Wednesday,  

Apr.  6,  2022 
Part 2—Thursday,  

Apr.  7 ,  2022
8:30 a.m.-12:00 p.m.

 Registration:
https://forms.gle/cZeigW6RJXbvQ

V6f9

MOBILE COE TRAINING
APR. 14,  2022

9:00 AM - 11 :00 AM  
 

ID&R/OMSIS/MSIX WEBINAR 
APR. 21 ,  2022 
10:00-11 :30 AM

 
OMSIS/MSIX TRAINING

APR. 28,  2022
9:00 AM - NOON

 
 

All OMESC upcoming Events
Calendar access:

 
https://www.wesd.org/Page/2
48#calendar624/20220108/m

onth
 
 
 

Although the statute and regulations are silent on the
duration of a qualifying move, a migratory worker and a
migratory child must stay in a new place long enough to show
that the worker and child “moved,” i.e., changed residence due
to economic necessity. Recruiters should carefully examine
and evaluate relevant factors, such as whether the move to
work was a one-time act or a series of short moves to work in
order to augment the family’s income. With respect to moves
of such short duration (e.g., less than a week) that an
independent reviewer might question whether the move was
a change in residence or “due to economic necessity,” the
Department recommends that the SEA establish a written
policy for determining and documenting when and why these
moves qualify for the MEP. Consistent with the COE
instructions, the Department also recommends that recruiters
explain in the Comments section of the COE why they believe
that a move of very short duration would be considered a
qualifying move. If a family makes a short duration move
only once every three years, is this really a migrant family
that moves out of economic necessity?  

How should a recruiter document a pattern of moves
for a short duration move?
Here is an example of a comment that you can add in
the E-COE comments section: "The reason for this short
duration move was due to limited crops and family
had to return home after 4 days.  The family has a
pattern of going to WA once per year to work on berry
farms."
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ID&R TECHNICAL 
ASSISTANCE

 
 

TRAINING AND CONSULTATION IS
PROVIDED THROUGHOUT THE YEAR!

 
 Always know the OMESC is ready to

provide assistance whether you have
a question or need clarification.  

 
It  is  our goal to have the best trained

and knowledgeable staff  in the
nation.  

 
 please contact:

 
Merced Flores

merced.flores@wesd.org 
text/call  at (503) 881-5276;  

Office (503) 385-4679
 

Sandra Gibson 
sandra.gibson@wesd.org 

text/call  at (503) 510-8098; 
Office (503) 540-4468 

 
 
 

IDRC Upcoming Events
 

2nd Annual Virtual Summer
Recruitment Institute

 
May 23rd -  May 27th,  2022

 
This webinar is  free to all  MEP staff!

 
Register here:  

 
https://whova.com/portal/registratio

n/idrc_202205/
 

Featuring interactive classes for
data entry specialists,  recruiters and  
recruitment supervisors of all  levels.

 
 
 

 
 
 

Review entire COE for missing information.
Compare birth dates with QAD. Birth dates cannot be
after the QAD.
Compare the interview date with parent signature date,
and recruiter signature date; these dates must be the
same. The QAD date cannot be after the signature dates.
Carefully review the Work section on the COE. Are all
boxes checked? Are the date and locations listed
correctly?
If the "to join" box is  checked, make sure that the dates
are within 12 months of each other and the QAD is when
QW and Child came together.
Does the qualifying activity match the qualifying arrival
date?  Is the work activity completed during the month
listed?
Are all required comments included e.g., to join move,
qualify under seeking, personal subsistence, temporary
work worker or employer’ statement, previous move,
unfamiliar work activity, and any other comments that
make clear the eligibility decision?
A COE must be completed every time that a qualifying
move is made by the family.
A separate COE must be completed for any child who has
a different QAD or for any child who has different
eligibility criteria than the rest of the children in the
family. 
Have corrections to the COE been made according to the
above steps? You are now ready to assign the COE to your
Data Specialist!

Quality Control is Everyone's
Responsibility

Basic Steps to Ensure COEs are Completed Correctly:

https://whova.com/portal/registration/idrc_202205/

